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Human resources managers have a responsibility to ensure that they recruit the most qualified personnel to perform different tasks within an organizational context. Therefore ensuring that the most qualified applicant is selected provide a strong emphasis on the essential responsibilities and requirements that are put in place which can ensure a healthy level of development. Remuneration within the workplace is evaluated based on the ability of an individual to perform the underlying tasks successfully. I work for a healthcare agency which has been committed to the provision of quality healthcare services. Thus to improve the quality of care, the healthcare facility is seeking to employ a Chief Nursing Practitioner.
Responsibilities 
A Chief Nursing Practitioner will be in charge of all nursing operations within the facility as well as organize the schedules for nurses across different departments. The Officer will also be engaged in providing quality healthcare, which provides a strong emphasis on essential changes which will be crucial in creating a unique level of organizational development (Miller, 2015).    The Chief Nursing practitioner will be responsible for the provision of high-quality nursing care to patients, which is essential, especially considering the current situation where it is difficult to achieve quality healthcare. The officer will also be responsible for assisting physicians and other healthcare providers in ensuring that they have supplies and resources needed to attain a high level of healthcare. The officer will also report to the Healthcare Chief executive Officer on changes in healthcare delivery within the institution and the needed changes that need to be considered to maintain quality outcomes (Namageyo-Funa et al., 2014).
Requirements for the job 
Being a successful applicant requires that the minimum standards are attained.  The requirements for the position as the healthcare Chief Nursing Practitioner will be based on the following aspects. The applicant must have a minimum Bachelor of Science in Nursing qualification. Having a Masters degree in Nursing will be an added advantage to any applicant. The applicant must also be registered with the state Nursing Practitioner Board, which is crucial and provide the basis of recruitment.
Knowledge, Skills, ability, and others
Additional skills and abilities that will also form a crucial part of the recruitment will include the understanding of electronic information management systems. The healthcare environment has been transforming in the recent past, which provide a greater emphasis on important aspects that help maintain a highly successful operational environment. Knowledge in computer systems, especially  Microsoft Excel and Word, will also be considered as crucial, considering the need to keep better documentation (Miller, 2015).  The applicant must have the ability to communicate effectively, both oral and written.  Other factors include the ability to work under any adverse environmental conditions, prioritize customer service over anything else, work in accordance to health facility declaration and critical thinking skills which define an improved level of engagement across different stakeholders within healthcare context (Newton et al., 2015).
Compensation and benefits 
The successful applicant will be eligible for a basic monthly salary of $8,000. This compensation will be subject to the successful completion of Performance evaluation. The employee will also be eligible for a house allowance which 1.5% of the basic salary. Additional performance-based benefits will be included in the employee package as outlined in the employee benefits compensation documents. The pay will be reviewed regularly to ensure that it is in line with the current market trends, which is essential, especially in providing that the healthcare facility attracts the most qualified employees across all fields.
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